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Artificial Intelligence Specialist Land Fill Bio Gas Generation Technician

Medical Transcriptionist

Social Media Assistants

Data Scientist

Wind Turbine Service Technicians

Customer Success Specialist

Green Marketers

Full Stack Engineers

Growth Hackers
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*Future Work Skills 2020 / Institute for the future, the University of Phoenix Institute,
https://www.equiposytalento.com/contenido/download/estudios/futureskills2020.pdf

*The Changing Nature of Work, 2019 World Development Report,
https://www.worldbank.org/en/publication/wdr2019#:~:text=The%20World%20Development%20Report%20(
WDR,of%20advances%20in%20technology%20today.&text=0veral%2C%20technology%20brings%20opportun
ity%2C%20paving,and%20deliver%20effective%20public%20services.

*The Future of Skills, Employment in 2030, FUTURESKILLS.PEARSON.COM,
https://futureskills.pearson.com/research/assets/pdfs/technical-report.pdf

*The Future of Work Jobs and Skills in 2030, Toby Peyton-Jones,
https://www.hrmagazine.co.uk/article-details/siemens-toby-peyton-jones-the-future-of-work-innovation-and-
skills

*Strategies for inclusive growth in Asia and the Pacific, Akiko SAKAMOTO, Johnny SUNG,
https://www.ilo.org/wemsp5/groups/public/---asia/---ro-bangkok/---sro-
bangkok/documents/publication/wcms_650239.pdf

* Jobs of Tomorrow Mapping Opportunity in the New Economy, World Economic Forum,
https://www.weforum.org/reports/jobs-of-tomorrow-mapping-opportunity-in-the-new-economy

*Workforce of the future, The competing forces shaping 2030, www.pwc.com/people
https://www.pwc.com/gx/en/services/people-organisation/publications/workforce-of-the-future.html
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