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Our vision

To provide the leadership to create and exchange the novel workforce solutions and
services in a manner that is necessary for our clients to be successful in the changing
work-oriented world.
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Our Mission

To build up a productive human capital focusing on employer satisfaction in keeping
with a qualitative culture of work ethics and to develop the human resources capital
for the competitive advantage conforming to a qualitative culture of services ensuring
the employer satisfaction and the value of the creativity and also, to give it systematic
leadership.
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